
CAREGIVER PARKING 
REQUESTS – 

YET ANOTHER TWIST 
 

	 Disabled	residents	who	need	parking	accommo-
dations	are	entitled	to	them.		Period!		However,	similar	
to	other	reasonable	accommodation	requests,	parking	
requests	are	not	always	straightforward.		An	accommo-
dation	request	involves	a	highly	specific	factual	inquiry.		
The	law	requires	accommodation	requests	to	be	evaluated	
on	a	case	by	case	basis.		As	a	result,	reasonable	accom-
modation	possibilities	are	literally	endless.		One	scenario	
is	the	caregiver	parking	request.		Firm	clients	report	
that	accommodation	requests	for	caregiver	parking	are	
becoming	more	common.
	 When	does	a	caregiver	parking	accommodation	
request	occur?		Caregiver	parking	requests	occur	when	
the	resident	doesn’t	have	a	car	and	doesn’t	even	drive	
for	that	matter.		The resident doesn’t drive!		Why	in	the	world	
would	the	resident	need	a	handicapped	parking	space	
or	a	close-up	reserved	space?		Even	though	the	resident	
doesn’t	drive	or	have	a	car,	the	resident	may	need	and	be	
entitled	to	a	parking	accommodation	because	the	care-
giver	drives	the	resident.		This	does	not	automatically	
mean	the	caregiver	is	entitled	to	a	parking	space.		How-
ever,	because	the	resident	is	disabled,	the	resident	may	
need	either	a	close-up	reserved	parking	space	or	maybe	
just	a	convenient	and	safe	loading	area.	A	caregiver	park-
ing	request	occurs	when	a	disabled	non-driving	resident	
requests	a	parking	accommodation	to	facilitate	their	
transport.		

	 Based	on	the	nature	of	this	
request,	many	managers	may	tend	to	
jump	the	gun	and	immediately	deny	
the	request.		Managers	may	jump	the	
gun	and	improperly	deny	the	request	
because	they	mistakenly	conclude	that	

the	parking	accommodation	is	for	the	caregiver.		After	
all,	you	must	only	accommodate	disabled	residents,	not	
their	caregivers.		The	resident	doesn’t	have	a	car	and	
doesn’t	drive,	and	therefore	does	not	need	a	parking	ac-
commodation.		The	community	is	under	no	obligation	
to	provide	the	caregiver	with	a	convenient	close-up		
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P e r i l s  O f  P r o p o s e d    
L e g i s l a t i o n

	 Currently,	the	Colorado	multi-family	hous-
ing	industry	is	abuzz	with	concerns	about	the	proposed	
“Landlord	&	Tenant	Relations	Bill”	that,	if	passed,	will	
go	into	effect	as	soon	as	July	1,	2007.	This	37-page	bill	
proposes	many	pro-tenant	changes,	including	reducing	
the	maximum	time	that	a	landlord	may	retain	a	security	
deposit	and	limiting	the	days	counted	after	the	service	of	
an	eviction	notice	to	business	days	only.	Needless	to	say	
the	provisions	of	this	bill,	if	passed	into	law,	will	require	
most,	if	not	all,	clients	to	rewrite	their	leases	as	a	result	

of	the	numerous	alterations	to	the	way	
your	property	handles	business.		We	share	
the	concerns	of	the	multi-family	hous-
ing	industry	over	this	legislation	because	
this	bill	is	filled	with	loopholes	that	can	be	
exploited	by	residents.		
	 A	copy	of	the	proposed	bill	is	available	

on	the	Breaking	News	page	of	our	website	(www.htspc.
com).	And,	as	always,	we	will	continue	to	give	you	updates	
on	the	status	of	this	bill,	as	well	as	information	as	to	how	
you	can	help	fight	it.	Although,	the	Apartment	Associa-
tion	is	committed	to	amending	or	stopping	this	legisla-
tion,	the	political	realities	that	now	exist	at	the	state	level	
are	not	favorable	to	being	successful	in	this	effort.
	 In	recognition	of	the	fact	that	this	could	become	
a	law	effective	July	1,	2007,	the	Firm	is	proactively	pre-
paring	to	assist	you	in	understanding	the	impact	of	the	
legislation	on	your	property	and	what	you	will	need	to	do	
to	implement	compliance	with	the	law.		In	the	event	that	
the	bill	passes,	the	Firm	will	schedule	workshops	in	June	
to	inform	and	train	clients	to	understand	the	require-
ments	of	the	new	law	and	what	it	means	to	you	and	your	
property.	As	soon	as	the	Firm	knows	the	final	disposition	
of	this	piece	of	legislation	–	Pass	or	Fail	–	we	will	inform	
you!
	 One	of	the	Firm’s	most	integral	principles	is	that	
an	informed	and	educated	client	is	less	apt	to	get	into	
legal	trouble.	The	Firm	practices	“preventative	law”	by	
keeping	clients	abreast	of	what’s	happening	in	the	rental	
industry	through	its	many	value-	added	services.		Hop-
kins	Tschetter	Sulzer	is	“Dedicated	to	Serving	the	Needs	
of	the	Multi-Family	Housing	Industry.”
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modation	(a	close-up	reserved	spot	for	the	caretaker)	in	
order	to	be	able	to	use	and	enjoy	the	community	on	the	
same	basis	as	a	non-disabled	resident?		Maybe,	maybe	
not.
	 For	the	resident	to	need	the	park-
ing	spot	for	the	caregiver,	there	must	be	a	
relationship	between	the	resident’s	dis-
ability	and	the	requested	accommodation.		
If	there	is	no	relationship	between	the	
resident’s	disability	and	need	for	the	spot,	
then	you	do	not	have	to	grant	the	accom-
modation.		The	key	is	whether	the	resident	needs	the	
spot	independent	of	the	caregiver’s	need	for	the	spot.		
To	determine	the	resident’s	independent	need,	you	
should	look	at	a	host	of	factors,	including	the	key	and	
feasible	alternative	of	an	existing	loading	zone.
	 Remember,	the	key	issue	is	safe	and	convenient	
transport,	and	not	parking	because	the	resident	doesn’t	
drive	or	even	own	a	car.		Does	a	convenient	and	safe	
loading	area	or	zone	(pull-up	area)	already	exist?	If	so,	
the	resident	should	be	asked	in	writing	why	the	resident	
cannot	load	for	transport	from	this	area.		If	no	pull-
up	area	exists,	is	it	possible	to	create	one?		Or,	is	the	

only	alternative	to	dedicate	a	close	up	reserved	
parking	space	for	the	resident	that	will	only	be	
used	when	the	caretaker	transports	the	resident?		
If	it	is	possible	to	create	a	pull-up	area,	would	
the	creation	of	a	pull-up	area	be	satisfactory	to	
the	resident?		If	not,	why	not?		If	the	resident	

lives	far	from	the	front	and	the	pull-up	is	in	front,	but	
resident	is	wheelchair	bound	and	has	to	go	to	the	front	
to	use	elevators,	then	these	logical	facts	should	be	dis-
cussed	with	the	resident.		In	other	words,	based	on	these	
facts,	why	won’t	the	pull-up	area	in	the	front	work	for	
the	resident	because	that	is	where	the	resident	has	to	exit	
the	building?
	 How	mobile	is	the	disabled	resident?		The	resi-
dent	needs	to	be	driven,	but	does	the	resident	also	need	
assistance	getting	to	the	vehicle?		If	the	caregiver	has	to	
assist	the	resident	getting	to	the	vehicle,	the	caregiver	
can’t	go	get	and	pull	up	the	car	because	they	are	already	
assisting	the	resident.	
	 What	is	the	physical	layout	of	the	building	and	
the	community?		Is	there	a	place	for	the	caretaker	to	
pull	the	car	up?		Is	the	place	to	pull	up	the	car	close	to	
where	a	non-disabled	resident	would	exit	the	build-
ing	to	go	to	his	car	if	he	lived	in	the	disabled	resident’s	
unit?	Can	the	disabled	resident	use	this	same	route,	
or	does	the	disabled	resident	have	to	travel	an	extra	or	
lengthy	distance	to	a	safe	and	convenient	pull-up	area?		
Is	it	possible	to	put	in	a	pull-up	area	or	reserve	a	park-
ing	space	where	it	is	most	convenient	and	safe	for	the	
disabled	resident	to	be	get	in	and	out	of	the	vehicle?	
Remember,	if	an	accommodation	is	not	practical	or	
feasible,	it	is	not	reasonable	under	the	Fair	Housing
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space.	This	line	of	reasoning	is	flawed	and	may	lead	to	
a	discrimination	charge	against	the	community.		Even	
though	the	caregiver	will	park	in	the	space,	the	space	is	
ultimately	for	the	use	and	benefit	of	the	disabled	resi-
dent.
					When	you	receive	a	caregiver	parking	accommodation	
request,	you	should	always	remember	the	key	prin-
ciples	in	handling	all	accommodation	requests.		First,	
and	always,	proceed	cautiously.		An	ounce	of	caution	is	
always	worth	a	pound	of	cure.		Never, repeat never,	imme-
diately	or	arbitrarily	deny	a	reasonable	accommodation	
request	without	careful	and	thoughtful	analysis,	even	if	
you	justifiably	believe	that	the	disabled	resident	wants	the	
parking	spot	for	no	other	reason	than	to	give	the	resi-
dent’s	friends,	family,	and	visitors	a	permanent	close-up	
reserved	spot	for	when	they	visit.
	 You	have	done	the	right	thing.		You	have	told	
the	resident	that	your	community	is	committed	to	fol-
lowing	all	fair	housing	laws.		Of	course,	the	community	
considers	all	requests	for	reasonable	accommodations.		
So	where	do	you	begin?		As	always,	the	first	issue	is	
whether	or	not	the	resident	is	disabled	within	the	mean-
ing	of	the	Fair	Housing	Laws.		The	resident’s	disability	
may	not	be	apparent	because	they	do	not	have	handi-

capped	parking	credentials.		As	in	all	
cases,	if	the	resident’s	disability	is	not	
obvious,	you	may	ask	for	further	infor-
mation	(documentation)	on	this	issue.		
If	the	resident’s	disability	is	obvious,	you	
cannot	ask	for	further	information	on	
this	issue.		If	the	resident	is	not	dis-
abled,	you	may	safely	deny	the	request.		

	 For	the	rest	of	the	discussion,	we	will	assume	the	
following	facts.		Resident	is	disabled	(meets	definition	of	
disability	under	the	Fair	Housing	Laws),	does	not	have	
a	driver’s	license	or	a	car,	and	has	told	you	that	they	do	
not	drive.		Resident	has	a	caretaker	or	other	person(s)	
that	assist	in	the	driving	and	transportation	of	resident.		
Remember,	a	driver	doesn’t	necessarily	have	to	be	a	
“caregiver.”		Any	person,	especially	friends	and	fam-
ily,	can	assist	in	the	transportation	of	a	disabled	resi-
dent.		The	caretaker,	from	time	to	time,	drives	disabled	
resident	on	errands	and	transports	the	resident	to	other	
destinations.		The	disabled	resident	has	asked	for	a	park-
ing	accommodation	to	facilitate	the	disabled	resident	
being	transported.
	 Based	on	these	facts,	do	you	have	to	grant	the	
resident’s	request	for	a	parking	accommodation?	Maybe.		
Because	it	is	assumed	that	the	resident	is	disabled,	the	
primary	issues	are	now	whether	or	not	the	parking	ac-
commodation	is	necessary	and	reasonable	under	the	cir-
cumstances.		Does	the	resident	need	the	parking	accom-
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Firm To Appear At IROC 
Ask A Lawyer Forum

	 On	April	17th,	the	attorneys	of	Hopkins	Tschet-
ter	Sulzer	are	proud	to	be	the	featured	program	at	the	
Independent	Rental	Owners	Council	meeting	(IROC).		
The	“Ask	a	Lawyer	Forum”	will	provide	IROC	members	
with	an	opportunity	to	ask	our	panel	of	Firm	attorneys	
legal	questions	regarding	issues	of	concern	to	them.		
IROC	is	a	part	of	the	Apartment	Association	of	Metro	

Denver,	which	is	specifically	
formed	to	assist	small	owners	
in	their	search	for	informa-
tion	and	to	support	to	make	
their	businesses	successful	in	
today’s	market.		For	pur-
poses	of	IROC	membership,	

Independent	Owners	are	defined	as	owners	of	250	units	
or	less.	
	 The	Independent	Rental	Owners	Council	
(IROC)	within	the	AAMD	recognizes	the	fact	that	Inde-
pendent	Owners	of	units	wear	more	hats	than	owners	of	
larger	properties.		Because	of	their	“hands	on”	approach,	
Independent	Owners	are	personally	required	to	meet	the	
challenges	they	face	in	their	day-to-day	business.		The	
IROC	Forums	are	designed	to	provide	information	that	
directly	impacts	the	Independent	Owner.
	 Although	many	HTS	clients	already	participate	
in	IROC,	a	number	of	our	Independent	Owner	clients	
have	not	availed	themselves	of	the	opportunity	to	benefit	
from	these	Forums	and	interaction	with	property	own-
ers	of	a	similar	size.		The	“Ask	A	Lawyer”	Forum	on	April	
17th	provides	our	Independent	Owner	clients	a	chance	to	
check	out	the	benefits	of	participating	in	IROC	without	
obligation	or	charge.		
	 The	IROC	Executive	
Committee	has	extended	an	
invitation	to	all	HTS	Inde-
pendent	Owner	clients	with	
250	units	or	less	to	attend	
the	“Ask	A	Lawyer”	Forum	on	
April	17th	as	well	as	a	Wine	&	
Cheese	Mixer	that	precedes	
the	Forum.		The	Mixer	is	from	
4:00-5:00	pm	and	the	Forum	
starts	promptly	at	5:00	pm.		Both	of	these	functions	are	
FREE	to	HTS	clients	and	we	encourage	you	to	attend.		In	
order	to	be	eligible	to	attend	you	must	make	a	reservation	
with	Rebecca	at	303-699-3484	or	rebecca@htspc.com	or	
through	the	events	page	of	our	website	(www.htspc.com).		
Hurry--	Space	is	limited!

uuuuuuuuuuuu

Client Lunch Debuts In Springs
	 The	Firm	holds	a	free	client	luncheon	every	
month	to	show	our	client	appreciation.	In	addition	to	our	
regularly	scheduled	luncheon	in	the	Metro	area	at	Picco-
lo’s,	April	will	see	the	advent	of	a	new	client	lunch	event	
for	our	clients	in	Colorado	Springs.		With	the	continuing	
growth	in	our	El	Paso	County	client	representation,	the	
Firm	now	plans	to	hold	a	free	bimonthly	client	lunch	in	
Colorado	Springs.			We	are	confident	that	this	new	addi-
tion	to	our	value-added	services	in	the	‘Springs’	will	prove	
to	be	as	popular	and	productive	for	our	clients	as	the	long	
established	Metro-area	luncheons	have	been.
	 The	regularly	scheduled	South	Metro	luncheon	
on	April	20th	will	take	place	at	Piccolo’s	in	Denver.		
Piccolo’s	is	located	at	South	Mo-
naco	and	East	Hampden.		The	
Colorado	Springs	luncheon	will	
be	on	April	26th		at	Giuseppe’s	
Old	Depot	Restaurant	located	at	
10	South	Sierra	Madre	in	Colo-
rado	Springs.	Both	lunches	are	
from	11:30	am	to	1	pm.	
	 These	luncheons	serve	
as	excellent	opportunities	for	current	or	prospective	
clients	to	become	acquainted	with	the	Firm’s	dedicated	
attorneys	and	staff,	as	well	as	meet	with	your	colleagues	in	
the	multi-family	housing	industry.	Additionally,	you	will	
hear	Senior	Managing	Partner	Mark	Tschetter	speak	on	
the	most	current	issues	you	need	to	know	NOW	regarding	
your	property,	your	employees,	your	tenants,	and,	most	
importantly,	your	legal	rights	as	a	property	manager.	The	
attorneys	will	be	available	to	address	your	concerns	and	
answer	your	questions.		This	open	and	friendly	forum	also	
provides	an	opportunity	to	hear	and	share	issues	with	your	
peers!	To	attend	a	luncheon,	visit	the	events	page	of	our	
website	(www.htspc.com)	or	contact	Rebecca	at	rebecca@
htspc.com	or	303-699-3484	(Denver)	or	719-550-8004	
(Colorado	Springs).
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IMPORTANT APRIL DATES

April 10th - Basic Evictions Workshop

April 17th - Basic Fair Housing Workshop
IROC Ask a Lawyer Forum

April 20th - Denver Client Luncheon

April 26th - Colorado Springs Client 
Luncheon

March Client Lunch Attendees: 
Caroline Temple, Whitney 

Wallentine, & Beverly Jones
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regulations	and	the	request	does	not	have	to	be	granted.
	 If	the	answers	to	any	of	the	questions	discussed	
above	is	not	known,	then	you	should	respond	to	the	
resident	in	writing	stating	that	the	resident’s	disability	is	
not	at	issue	(remember	for	our	discussion	the	resident	
is	presumed	to	be	disabled),	that	you	are	not	denying	

the	request,	but	you	need	more	
information	on	the	resident’s	
need	for	the	accommodation.		
Any	response	other	than	granting	
the	request	needs	to	be	carefully	
crafted.		If	you	are	going	to	ask	

for	further	information,	you	should	carefully	evaluate	
whether	you	already	have	that	information.		
	 Don’t	ask	for	information	you	already	have	or	
should	know.		For	example,	if	you	have	seen	the	caregiver	
assist	the	resident	to	the	car,	don’t	ask	if	the	caregiver	
needs	to	assist.		If	it’s	obvious	that	there	is	no	convenient	
and	safe	pull-up	area,	don’t	ask	or	inquire.		You	should	
start	by	carefully	examining	and	analyzing	the	community	
layout	as	it	relates	to	where	the	space	would	be	(as	asked	
for),	the	existence	and	location	of	any	safe	pull-up	areas,	
where	the	ideal	pull-up	area	or	space	would	be,	and	how	
the	resident	would	get	to	either	a	reserved	space	or	pull-
up	area.
	 Assuming	that	critical	facts	are	not	obvious	or	
known,	you	should	request	more	information	from	the	
resident	in	writing.		Make	sure	to	detail	your	understand-
ing	of	the	situation,	the	facts	upon	which	your	under-
standing	is	based,	and	encourage	the	resident	to	clarify	
his	request	or	correct	erroneous	facts	and	to	inform	
you	of	any	additional	facts	that	support	the	resident’s	
need	for	the	accommodation.	By	giving	the	resident	the	
opportunity	to	respond	and	clarify	the	record,	you	are	
committed	to	promoting	the	legally-required	continuing	
dialogue	with	the	resident.	You	should	include	all	facts	
that	you	know	either	based	on	obvious	observation	or	
based	upon	what	the	resident	has	told	you.
	 Here	is	an	example	of	such	language:	“You	have	
asked	for	a	close-up	reserved	parking	space.		If	this	is	not	
your	exact	request,	please	let	us	know	your	exact	request.	
Regarding	your	request,	we	are	aware	of	the	following	
facts.	You	told	us	that	you	don’t	drive	and	don’t	have	
a	car.		A	caregiver	drives	you.		If	you’re	not	aware,	the	
community	has	a	designated	safe	loading	zone	in	front	
of	your	building.		Based	upon	our	observation,	you	do	
not	have	any	apparent	difficulty	in	walking	and	have	not	
needed	assistance	in	getting	to	the	car.		If	our	under-
standing	is	incorrect	for	any	reason,	please	advise	us	and	
feel	free	to	provide	any	additional	facts	that	you	would	
like	us	to	consider.		We	are	not	denying	your	request,	but	
are	requesting	further	information	regarding	your	need
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for	this	accommodation.		We	will	promptly	evaluate	all	
further	information	upon	receipt.		We	are	committed	to	
maintaining	a	continuing	dialogue	with	you	until	your	
request	has	been	satisfactorily	addressed.”
	 If	the	answers	to	critical	questions	are	known	
or	obvious,	and	the	facts	do	not	support	the	granting	of	
the	request,	then	the	request	can	be	denied.		However,	
the	request	should	only	be	denied	if	you	know	that	the	
resident	does	not	require	any	assistance	to	get	to	the	car,	
the	resident	doesn’t	have	to	travel	very	far	to	get	to	the	
car,	and	there	is	convenient	and	safe	pull-up	area	close	
to	where	the	resident	would	logically	exit	the	building	
to	meet	the	driver.		Even	if	you	are	confident	in	your	
denial,	you	should	always	inform	the	resident	of	the	
facts	upon	which	your	decision	is	based,	that	you	would	
always	reconsider	upon	the	receipt	of	any	additional	or	
new	facts,	and	that	you	are	always	open	to	discussing	the	
resident’s	request	further	(maintaining	a	dialog).
	 If	you	conclude	that	it	is	impossible	to	locate	
either	a	reserved	space	or	a	pull-up	area	either	where	the	
resident	has	asked	or	where	one	would	ideally	be	located,	
you	should	inform	the	resident	and	offer	alternatives.		
Specifically,	you	should	explain	to	the	resident	in	writ-
ing	why	the	requested	accommodation	is	not	feasible	
or	practical,	that	you	are	not	denying	the	request,	but	
rather	want	to	continue	discussing	the	matter	with	the	
resident	so	that	the	resident	can	be	satisfactorily	accom-
modated.
	 Finally,	if	the	answers	to	critical	questions	are	
obvious,	the	resident	needs	the	accommodation,	and	
the	accommodation	is	possible,	just	grant	the	request.		
Depending	on	what	they	asked	for	and	the	facts,	either	
give	them	a	close-up	reserved	space	or	install	a	safe	pull-
up	area.		If	you’re	not	sure	what	works	for	them,	ask	
them	what	would	be	satisfactory.		In	many	cases,	a	safe	
pull-up	area	would	be	preferable	because	other	similarly	
disabled	residents	could	utilize	the	pull-up	area	for	the	
same	purposes.		Remember,	a	caregiver	doesn’t	have	be	a	
nurse	or	a	medical	provider.		In	considering	a	caregiver	
parking	request,	a	caregiver	is	any	person	who	assists	in	
transporting	the	disabled	resident,	especially	including	
any	friends	or	family.		

uuuuuuuuuuuu
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Firm & Clients Benefit 
Through Association 

Involvement
	 Keep	an	eye	out	for	HTS’	continuous	involve-
ment	in	your	local	apartment	association!	On	Thurs-
day,	April	12th,	the	Firm	will	participate	in	the	Boulder	
Area	Rental	Housing	Association’s	annual	tradeshow	and	
afterwards	present	a	Basic	Evictions	workshop	exclusively	
for	BARHA	members!		Stop	by	our	table	and	say	hello!	
Then	on	Thursday,	April	19th,	HTS	will	host	a	booth	at	
the	Colorado	State	Conference	for	the	National	Associa-
tion	of	Residential	Property	Managers	(NARPM).	We	are	

looking	forward	to	seeing	
our	NARPM	clients	and	
having	the	opportunity	to	
catch	up.		
	 Please	visit	us	at	these	
tradeshows	to	give	support	
to	your	local	apartment	
associations,	as	well	as	say	
visit	with	your	attorneys!	
For	more	information	

about	BARHA	events,	contact	Sheila	Horton	at	Sheila@
BARHAonline.org	or	303-494-9048.	To	get	involved	
with	NARPM	events,	contact	Susan	Melton	at	susan@as-
suredrpm.com	or	303-985-4670.
	 The	Firm	enjoys	being	an	active	member	of	its	
various	organizations.	On	February	27th,	Senior	Man-
aging	Partner	Mark	Tschetter	
had	the	privilege	of	speaking	to	
members	of	the	Weld	County	
Apartment	Association	(WCAA)	
about	the	most	common	and	
pressing	Fair	Housing	issues	we	
encounter	at	the	Firm.	Then	
on	March	22nd,	Partner	Vic	
Sulzer	and	Associate	Lindsay	
Jasper	presented	a	specifi-
cally	tailored	Basic	Evic-
tions	presentation	to	the	Colorado	Housing	and	Finance	
Authority	(CHFA)	in	order	to	detail	the	eviction	process	
and	answer	questions	for	those	who	manage	subsidized,	
tax	credit,	and	Section	8	housing.	The	Firm	stresses	the	
importance	of	keeping	its	clients	informed	to	reduce	the	
risk	of	legal	trouble,	and	these	presentations	are	always	
FREE	for	associations.	For	information	on	up-coming	
events	and/or	workshops	please	see	the	events	page	of	our	
website	or	contact	Rebecca	at	rebecca@htspc.com	or	303-
699-3484	if	you	have	any	specific	questions.
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Education Is Key In 
Preventative Law

	 This	month’s	workshop	schedule	is	all	about	
getting	‘Back	to	Basics’.	April	10th	is	the	Basic	Evictions	
workshop	taught	by	Firm	Partner	Vic	Sulzer,	and	April	
17th	is	the	Basic	Fair	Housing	workshop	taught	by	Senior	
Managing	Partner	Mark	Tschetter	
and	Senior	Associate	Wes	Wollenwe-
ber.	
	 These	classes	are	ideal	for	
properties	with	new	employees	or	
those	just	looking	to	brush	up	on	
their	basic	property	management	
skills	in	the	areas	of	Evictions	and/or	
Fair	Housing.	It	is	always	a	good	idea	
to	keep	yourself	and	your	staff	edu-
cated	and	on	top	of	the	nuances	that	
occur	in	the	law	to	help	reduce	the	risk	of	ending	up	in	a	
costly	legal	suit.	
	 Remember that the law is always evolving and new rulings and 
precedents occur constantly.	As	always,	these	classes	are	FREE	for	
all	current	or	prospective	Firm	clients.	Sign	up	today	by	
visiting	the	events	page	of	our	website	(www.htspc.com)	or	
contacting	Rebecca	at	rebecca@htspc.com	or	303-699-
3484.		Remember	that	space	is	limited!
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Vic Sulzer & Lindsay Jasper Teaching 
CHFA Workshop

Vic Sulzer, Karen Black (CHFA REACH 
Coordinator), & Lindsay Jasper
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The Tax Man Cometh!
So Let’s Laugh 

And/Or Cry
Mark Twain
The only difference between a tax man and a 
taxidermist is that the taxidermist leaves the 
skin.

Will Rogers
It is a good thing that 
we do not get as much 
government as we pay 
for.

Arthur Godfrey
I am proud to be paying 
taxes in the United 

States. The only thing is I could be just as proud 
for half of the money.

Albert Einstein
[on filing for tax returns] This is too difficult for a 
mathematician. It takes a philosopher.

Herman Wouk
Income tax returns are the most imaginative 
fiction being written today.

Dr. Laurence J. Peter
America is a land of taxation that was founded to 
avoid taxation.

Will Rogers
The income tax has made more liars out of the 
American people than golf has.

Plato
When there is an income tax, 
the just man will pay more and 
the unjust less on the same 
amount of income.

Albert Einstein
The hardest thing in the world 
to understand is the income 
tax.

Will Rogers
The difference between death and taxes is death 
doesn’t get worse every time Congress meets.

Ronald Reagan
The taxpayer: that’s someone who works for the 
federal government, but doesn’t have to take a 
civil service examination.

Robert A. 
Heinlein
Be wary of strong 
drink. It can make 
you shoot at tax 
collectors... and 
miss.

Dan Bennett
There’s nothing wrong with the younger 
generation that becoming taxpayers won’t cure.

Rob Knauerhase
Isn’t it appropriate that the month of the tax 
begins with April Fool’s Day and ends with cries of 
‘May Day!’?

Roger Jones
I guess I think of lotteries as a tax on the 
mathematically challenged.

Jean-Baptiste 
Colbert
The art of taxation 
consists in so 
plucking the goose as 
to obtain the largest 
amount of feathers 
with the least amount 
of hissing.

Will Rogers
Alexander Hamilton started the U.S. Treasury with 
nothing and that was the closest our country has 
ever been to being even.
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